Personnel Connections – Meeting Recap

Wednesday, March 25th, 2009

Talley Student Center – Walnut Room

10:00am – 12:00noon
Guest Speaker— John Baines, Assistant Director—Confidentiality, Integrity and Availability Security & Compliance Unit, Office of Information Technology (OIT)
                             Re: Handling notifications of copyright infringement under DMCA 

The federal government’s Digital Millennium Copyright Act (DMCA) provides copyright liability protections for the use of NC State University computer networks, but requires the university to have a policy under which the computer accounts of users will be terminated if they repeatedly infringe the copyrighted works of others. Copyright holders and their representatives (such as the Recording Industry Association of America – RIAA) have active programs to detect file-sharing of copyright materials (typically music and movies) over the Internet. They then send the university DMCA-agent notifications relating to the detected infringing university Internet numeric address, asking us to handle follow-up with the individual responsible for the alleged copyright violation. In the past, the University Office of Information Technology (OIT) has handled all aspects of these staff, faculty and student copyright incident notifications. The relationship issues of these alleged criminal activities could be much better handled by Student Conduct or Employee Relations. OIT will continue to attempt to translate the numeric Internet address into the name of the individual using the address at the time of the alleged violation. OIT staff is working with Dan O’Brien of Employee Relations to enable them to handle the relationship aspect of notification follow-up with identified university employees. We are establishing joint procedures, and converting current communications used with staff and faculty for ER use. Employee Relations will develop an escalating scale of responses that is tied to a staff awareness program about the issues of file sharing of copyrighted materials. 

Guest Speaker— Greg Cain, Assistant Director for NCSU Parking Services

                              Re: 2009-2010 Parking Changes

There will be no increase in parking permit costs for 2009-10 academic year.  Modifications to parking inventory management will primarily affect student parking.  Faculty and staff are reminded to turn in parking permits to Transportation when leaving the University to avoid unnecessary charges to the employees.  Parking availability continues to decrease on the core campus, particularly in the central campus area. Employees are encouraged to use alternatives to single occupancy personal vehicles for intra-campus travels as we all shift to a new paradigm regarding parking availability. Options include car pooling, Wolflink shuttles and walking. Transportation personnel will be glad to provide additional information on request. 
Benefits (Rob Stevenson)
The upcoming Pride of the Wolfpack Awards will be sponsored by: NC State Bookstores and coordinated by: NC State Human Resources.  The program recognizes SPA and EPA employees at their College/Unit level. Selection of recipients and delivery of awards are handled by each College/Unit.  To submit a nomination beginning May 1, 2009, visit: www.ncsu.edu/hr/benefits/pwa.asp  (see attached PowerPoint presentation)

Employee Relations (Marc Okner)
Employee Relations presented their new model to Personnel Connections:

· Employee Relations team members are now Employee Relations Strategic Partners 
· Employee Relations has a new web site 
· ER Partners have assigned colleges and departments 
· ER Partners have specific programs that they work with
                                       Dan O'Brien: Performance Management & FASAP

                                       Vickie Porter: Grievances

                                       Marc Okner: Mediation 
                                       Jen Larkin Rowley: Exit interviews

· Employee Relations would like visit with all members of Personnel Connections in order to establish a working relationship and asks that they contact their ER Partner. 
Payroll (Franki Senter)

Stimulus News from the IRS (see attached PowerPoint presentation)
Foreign National Payroll Processing (Michelle Anderson)  Here are some friendly reminders from accounting and payroll to make processing payments to foreign nationals simple and easy.  When you are paying foreign nationals and you have questions, there are a few tools you have available, right at your finger tips.  The first is the “Visa and Payment Chart for North Carolina State University” http://www7.acs.ncsu.edu/hr/intemployment/pdf/pay-visachart.pdf , it gives you a brief summary about the different visa classifications, appropriate activities on that visa, and information about payment options.   The second tool is the “Visa and Travel Reimbursement Chart for North Carolina State University” http://www7.acs.ncsu.edu/hr/intemployment/pdf/chart_travel-reimburse.pdf, this tool gives you detailed information about how to reimburse travel, and tax liability information for foreign national travel reimbursements.  Please remember when you have questions about paying foreign nationals that we are here to help.  For taxation and payroll questions please contact Michelle Anderson at michelle_anderson@ncsu.edu, and for accounting or reimbursement questions please contact Milburn Holbrook at milburn_holbrook@ncsu.edu .

The Global Training Initiative (GTI) – (David McNeill) GTI offers several short-term programs for internationals to 1) Study, 2) Research, 3) Intern, and 4) Train at NC State. Programs range in length from 1 week to 1 year. Participants can be undergraduate students, graduate students, or professionals. In most programs participants can be paid or reimbursed for expenses. For more information see www.ncsu.edu/gti or email David McNeill at david_mcneill@ncsu.edu 

Of particular interest to many faculty and personnel connections representatives is the new GTN-Internship program. This GTI program provides an avenue for NC State faculty to bring overseas students to perform full-time research or internships at NC State’s main campus or one of its extension sites. Students may be undergraduate or graduate students, receive a J-1 visa, and do research or an internship for 2-12 months. One of the reasons this program has become popular is that there is no tuition involved, only about $545 in fees plus living expenses. The students also benefit by having access to the student health center, other campus services and are covered by liability insurance. Student positions may be paid or unpaid in most circumstances. For more information see the internship page on the GTI web site. 
Red Ribbon Presentation (Barbara Carroll) 
The winner was not present at this meeting and will be announced at the upcoming meeting.
Disclaimer:   This is an informal meeting summary, and while we try to be accurate, this is not complete or binding information.  For official information, rely on the appropriate original source materials.        

